EMERGENCY

HELPING TO MAKE WESTERN ARIZONA HEALTHIER

At Havasu Regional Medical Center, our goal is to deliver the
best healthcare available in the Western Arizona region as we
seek to make our community healthier With the help of dedi-
cated physicians, employees, volunteers and board members, along
with your continued support and encouragement, we continue our
passionate pursuit of excellence.

Delivering quality healthcare close to home is the single most impor
tant contribution we make. But there are many other ways we make
a positive impact on the communities we serve. Here are a few of the
other ways we are making a difference.

Over $5.3 million in capital improvements

In 2009, we invested more than 5.3 million in our facility. A linear
accelerator was added to the Cancer Treatment Centre. Additional
equipment purchases included a digital mammography system, a new
C-Arm for the surgical department, and a Vocera Wireless Commu-
nication System for the staff. HRMC also implemented HMS Clini-
cal Documentation (EMR).Other enhancments included technology
replacement, information technology additions/updates, and routine
facility upkeep and maintenance.

Planned service enhancements for 2010 include pulmonary rehabili-
tation, chemotherapy, bone densitometry, EEGs, electrophysiology and
upgrades to our laparoscopic surgical equipment.VWe also plan to add
CRRT (continuous renal replacement therapies) in order to allow our
cardiovascular patients to be better cared for here at HRMC.

Contributing to our local tax base

Last year, Havasu Regional Medical Center paid more than $1.6 million
in taxes that have helped to support our city, county and state. This
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included sales taxes as well as property taxes.
These dollars help to support local schools,
development of roads, recruitment of business
and industry, and other needed services.

Helping those in need

Havasu Regional Medical Center provided
over $196.7 million in uncompensated care
last year, which included the amounts not
covered by government-sponsored programs
such as Medicare and Medicaid. This amount
includes more than $7.1 million for charity
care and bad debts, incurred as we cared for
many people without sufficient resources.

Sandra Podley, CEO

Havasu Regional
Medical Center

Adding new physicians

During the past year; Havasu Regional has added 57 new physi-
cians to our highly respected medical staff, including specialists in
emergency medicine, internal medicine, radiology, physical medicine,
nephrology, cardiology, pediatrics, pathology, orthopedics, obstetrics
and gynechology and pathology.

One of our community’s major employers

With an annual payroll of more than $4| million and more than 600
employees, Havasu Regional Medical Center is one of the largest em-
ployers in the region.

We thank you for choosing us for your healthcare needs. With your
support, together we can make an even greater hospital and a health-
ier community.

< HAVASU REGIONAL
MEDICAL

CENTER

. J..ﬁl
=3

101 Civic Center Lane * Lake Havasu City, Arizona 86403 - (928) 855-8185 - www.HavasuRegional.com



AVASU REGIONAL
" MEDICAL CENTER

Board of Trustees*

OFFICERS

Cinda Ross, Chairman
Ouwner, Alex Ross State Farm
Insurance

Edward Quinn, M.D., Vice-Chair
Cardiologist, Edward J. Quinn,
MD, FACC, EACP

Sandra Podley, Secretary
CEO, Havasu Regional Medical

Center

MEMBERS

Martha Bennett

FEDA Consultant, Bennett &
Company

R. Douglas Hade, M.D.
Family Practice, Cornerstone
Family Healthcare

Gary Kellogg
President, Partnership for
Economic Development

Jeanie Morgan
Executive Director, Havasu
Commaunity Health Foundation

Nicolas Sanchez, Ph.D.
Dean, Mohave Commaunity Col-
lege, Lake Havasu Campus

Megan Wiese, M.D.
OB/GYN, Megan S.K. Wiese,
MD, PC

*2010 Board

Havasu Regional Medical Center is part
of LifePoint Hospitals®, a leading hospi-
tal company focused on providing qual-
ity healthcare services close to home.
Through its subsidiaries, LifePoint operates
48 acute-care facilities in 17 states. With a
mission of “Making Communities Health-
ier;" LifePoint is the sole community hos-
pital provider in 44 of the communities it
serves. More information about the Com-
pany, which is headquartered in Brentwood,
Tennessee, can be found on its website
LifePointHospitals.com.

LIFEPOINT

HOSPITALS"®

COMMUNITY BENEFIT REPORT

Charity and other uncompensated care $196,732,393
Includes unpaid cost of Medicare and Medicaid as well as charity care and bad debts

Community benefit programs $1,630,067
Financial contributions $41,042
Community health services $1,937
Health professionals education $30,000
Tuition reimbursement $19,200
Physician recruitment $1,537,888

Taxes paid $1,606,908
Property and other taxes $1,259,336
Local sales ta $259,019
State sales ta $88,553

2009 TOTAL $199,969,368

In addition, the hospital’s payroll of more than $4| million and capital investments of more than $5.3 million
last year contributed significantly to the community's economic success.

SPONSORSHIPS AND DONATIONS

Havasu Regional Medical Center and our employees are pleased to have been able to support the following
activities and organizations during the past year

* American Cancer Society * Lake Havasu Firefighters

* Big Brothers Big Sisters of Mohave County * Lake Havasu Hockey League

* Bosom Buddies-Breast Cancer Awareness Walk ~ * March of Dimes

* Breath of Life - Lake Havasu City Health Fair * Mohave Community College Foundation

» Cancer Association of Havasu ¢ New Horizons

* Daybreakers Lions Club Partners for Economic Development

* Freedom Bridge Foundation Prestige Assisted Living

* Havasu Community Health Foundation River Cities United Way

* Havasu Heart Society Shriner's Clothe A Child

* Havasu forYouth Shugrue's (Never Shake a Baby)
* Hospice of Havasu * Social Services Interagency of Lake Havasu
* K-12 Foundation * Western Arizona Humane Society

* Lake Havasu Area Chamber of Commerce

“Charity and other uncompensated care” includes the amounts not covered by Medicare and Medicaid as well as charity care and bad debts.
“Physician recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll
includes consolidated salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment
purchases, technology replacement, information technology additions/updates, and routine facility upkeep and maintenance.

All references to “LifePoint,” “LifePoint Hospitals,” or the “Company” used in this release refer to LifePoint Hospitals, Inc. and its affiliates.



