EMERGENCY

HELPING TO MAKE WESTERN ARIZONA HEALTHIER

At Havasu Regional Medical Center, our goal is to deliver the best healthcare
available to the residents of the Western Arizona region. With your continued
support and encouragement, we seek to improve the health of our community
with the help of dedicated physicians, employees, volunteers and board
members.

Delivering quality medical care close to home is the single most important
contribution we make. Here are some of the other ways we contribute to the
overall health and economic sustainability in the communities we serve.

More than $5 million in capital improvements

In 2010, we added new equipment and made a number of quality improve-
ments to our state-of-the-art facility including prostate seed software for radia-
tion therapy, new respiratory therapy equipment, bedside patient monitors,
medicine pumps and recliners for the Cancer Treatment Centre, medication
dispensing system, lab testing equipment, orthopedic surgery equipment,
cardiovascular surgery equipment and equipment for performing colonoscopy
procedures.

In addition, we expanded parking facilities for the convenience of our patients
and visitors. In fact, we invested more than $5 million in our facility in 2010
which included technology replacement, information technology additions/
updates, and important facility upkeep and maintenance.

In 2011, HRMC is undergoing a $9.5 million renovation and expansion of its
Intensive Care Unit (ICU), a new Birthing Centre (OB), a Wound Care Centre
and a dedicated Pediatric Unit. The Birthing Centre, which opened in May 2011,
added 11,000 square feet to the east side of the main building and has eight
patient rooms, ensuring each patient has a private room with more space for
their family members. These specialized, larger rooms are used for all phases

of delivering babies: labor, delivery, recovery and post-partum (LDRP). The
renovation of the ICU will add six large, private post-operative Cardiovascular
ICU rooms with state-of-the-art monitoring equipment with specialty-trained,
multi-disciplinary care staff including, nurses, respiratory therapists, pharmacists
and physical therapists. This will bring the total number of ICU rooms to 16.
The newly renovated Pediatric Unit will be able to accommodate 10 pediatric
patients.

Contributing to our local tax base
Last year, Havasu Regional Medical Center paid
more than $1.6 million in taxes to help support
our city, county and state. This includes sales
tax as well as property and other taxes. These
dollars help maintain local schools, development
of roads, recruitment of business and industry,
and other vital community services.

Helping those in need

Havasu Regional Medical Center provided over

$261.6 million in uncompensated care last year, Sandra Podley, CEO
which included the amounts not covered by Havasu Regz’omzl
Medicare and Medicaid. This amount includes Medical Center

more than $8.5 million for charity care and
bad debt, incurred as we served many people
without the financial resources to pay for basic health services.

Adding new physicians

During the past year, Havasu Regional Medical Center added 33 new physi-
cians to our highly respected medical staff, including specialists in emergency
medicine, cardiology, radiology, internal medicine, pulmonology, hematology/
oncology, family practice, nephrology, pathology, anesthesiology and urology.

One of our community’s major employers

With an annual payroll of more than $45 million and more than 600 employees,
Havasu Regional Medical Center is one of the largest employers in the region.
This means that our staff and their families attend many of the same schools,
shop at the same grocery stores, and volunteer their time and resources for the
same organizations as you do.

We thank you for choosing us for your healthcare needs. With your support,
we can continue to make our community healthier.
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Havasu Regional Medical Center is
part of LifePoint Hospitals® a leading
hospital company focused on providing
quality healthcare services close

to home. Through its subsidiaries,
LifePoint operates 52 acute-care
facilities in 17 states. With a mission
of “Making Communities Healthier,”
LifePoint is the sole community
hospital provider in the majority of
the communities it serves. More
information about the Company,
which is headquartered in Brentwood,
Tennessee, can be found on its
website LifePointHospitals.com.

LIFEPOINT

HOSPITALS®

Financial contributions...
Community health services

Health professionals education ...

Tuition reimbursement..
Physician recruitment

LifePoint Community Foundation Grants...............

Taxes paid
Property and other taxes
Local sales tax
State sales tax

$1,673,328
$1,154,882
$127,545
$390,901

2010 TOTAL ... $263,849,457

In addition, the hospital's payroll of more than $45 million and capital investments of more than $5 million
last year contributed significantly to the community's economic success.

SPONSORSHIPS AND DONATIONS

From July through December 2010, Havasu Regional Medical Center donated space in its facility at 1975
McCulloch Blvd. to the Mohave Community College Nursing Program. In addition, the hospital and our
employees are pleased to have been able to support the following activities and organizations during the

past year.

» American Cancer Society * Lake Havasu Parks and Recs “Teen Break 2010”
* Big Brothers Big Sisters of Mohave County * Lake Havasu Professional Firefighters

» Cancer Association of Havasu  London Bridge Lion’s Club

» Daybreakers Lions Club * London Bridge Rotary Club

* Freedom Bridge Foundation * March of Dimes, Arizona Chapter

* Havasu Community Health Foundation * Mohave Substance Treatment, Education and

¢ Havasu Freedom Rally Committee Prevention Partnership

* Havasu Heart Society * Operation Gratitude

* Pregnancy Care
* River Cities United Way

* Havasu forYouth/Youth Enrichment

* Havasu Meals on Wheels
* Sally's Place Women's Shelter/Interagency Council

¢ Shriner's Clothe-A-Child
* Well Woman Healthcheck

* Hospice of Havasu
* K-12 Foundation

e Lake Havasu Area Chamber of Commerce

“Charity and other uncompensated care” includes the amounts not covered by Medicare and Medicaid as well as charity care and bad debts.
“Physician recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll
includes consolidated salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment
purchases, technology replacement, information technology additions/updates, and routine facility upkeep and maintenance.

All references to “LifePoint,” “LifePoint Hospitals,” or the “Company” used in this release refer to LifePoint Hospitals, Inc. and its affiliates.



